PELIEH3USA
Ha MpOrpaMmy MOJATOTOBKHU CIEIUATUCTOB CPEAHETO 3BEHA MO
cnenuanbHocT 36.02.01 Berepunapusi, kBaaudukauu BeITYCKHUKA

«BETEpUHAPHBIN denapamepy, peanuzyemyto B NnekckoM 300TeXHUYECKOM
texHukyme — puimane @PI'OY BO OI'AY

[IporpamMmma MOATOTOBKM CHENUAIUCTOB CPEAHErO 3BEHA MO CHEUATbHOCTH
36.02.01 Berepunapusi paccuuTaHa Ha MOJATOTOBKY CIEIHAINCTa KBaTU(UKAIIUU
«BeTepuHaApHBIN Penpamiep». Cpok peanuszanuu nporpaMMbl 0a30BOM MOJTOTOBKH B
ouHoit Qopme o00yuenus 3 roma 10 mecsieB. OOnactTbio MpodhecCUOHATBHOM
NEATENbHOCTH JIaHHOTO CIENHAIKNCTa SIBJISIETCS OpraHu3alusi U OCYIIECTBIICHHE
NEATENIbHOCTA MO OKAa3aHWI0 BETEPUHAPHBIX YCAYyT TMYTeM MPOBEICHUS
npopUIAKTUUECKUX, JUATHOCTUYECKUX M JieueOHbIX Meponpusituil. Hacrosias
mporpaMMa COCTaBJIeHa B COOTBETCTBUM ¢ DeaepalibHbIM T'OCYJaPCTBEHHBIM
obpazoBarenbHbIM cTangapToM (PI'OC) no cnenmanbHocTH 36.02.01 BeTepunapus.
[IporpamMmma umeer o0sI3aTeNbHYIO 4YacTh, KOTOpash OTBEYAeT BCEM TPEOOBAHUAM
®I'OC u BapuaTUBHYIO YacCTbh, COCTABJICHHYIO IO 3asBKaM paboToAaTelNsl, JAOIIyI0
BO3MOXKHOCTh ~ pAaCIIUPEHHs] U  yrayOJieHUusT TMOATOTOBKU  CIELUANIUCTOB,
o0ecrneunBaroIy0 KOHKYPEHTOCIIOCOOHOCTh HA PETMOHAIBHOM PhIHKE TpYy/a.

Hucuumivabl U npodeccCHoHalbHbIE MOAYJIW Y4eOHOro IUlaHa Mo
pelueH3upyeMoit oOpa3oBaTeIbHON MporpamMme (GOpMHUPYIOT BeCh HEOOXOIMMBII
nepeueHb komnereHuu, npeaycMoTpeHHbix @I'OC CIIO. BkinroueHHblE B IUIaH
JUCUUIUIMHBL PACKPBIBAIOT CYIIHOCTh AKTyallbHBIX BOIPOCOB JIAHHOW OTpPACIIH.
Ouenka pabouux MporpaMM, NPEACTaBICHHBIX B MPUIOXKEHUU MPOTPAMMBI,
MO3BOJIAET CHleNlaTh BBIBOJ, YTO COJAEpKaHUE JUCHUIUIMH COOTBETCTBYET
KOMIIETEHTHOCTHOM  MOJIeNId  BBIYCKHMKAa W  HArJsJHO  JEMOHCTPHUPYIOT
UCIIO0JIb30BaHUE AKTUBHBIX M UHTEPAKTUBHBIX (POPM MPOBEACHUS 3aHATUM.

[Iporpamma cocrtaBiena B cooTrBeTcTBUM ¢ [lopsiakoM pa3paboTku
MpOrpaMMbl MOJTOTOBKUA CIEIUATUCTOB CPEIHETO 3BEHA, CTPYKTypa MPOTPAMMBI
JOTUYHA, TocienoBareinbHa. CreayeT OTMETUTh, YTO CO3/IaHbl YCIOBUS JUIst
MaKCUMAJIbHOTO TMPUOJMKEHUSI CUCTEMbI OIIEHKM M KOHTPOJS KOMIIETEHIIUM
oOyyJaromuxcs K yCiaoBusIM UX Oyayiiei npodeccuoHanbHoil nestenbHocTH. C 3TOM
LEJBI0 KpOME MpenojaBaTesiel KOHKPETHOW AUCUUIIIMHBI B KAYECTBE BHEIIHUX
AKCMIEPTOB MNPUBJIEKAIOTCA pabOTONATEIH.

Peuiensupyemass oOpazoBateiibHasi MporpaMma HMMEET XOPOILIUM YpOBEHb
00eCTe4eHHOCTH Y4eOHO-METOIMUECKON JoOKyMeHTalue u matepuanamu. O1ieHka
pabounx mporpaMM JUCHHUIUIMH, MNpPOPECCHOHANBHBIX MOIayjlded u (POHIOB
OLICHOYHBIX CPEJACTB MO3BOJISIET ClENIaTh BBIBOJ OO0 HMX KA4e€CTBE U JOCTATOYHOM
ypoBHE MeTojauueckoro obecneuenus. CojaepkaHHe TUCHMIUIMH COOTBETCTBYET
KOMIIETEHTHOCTHOM MOJEJH BBIMYCKHUKA.

JlanHass mporpaMma B TIOJIHOM Mepe IM03BOJIIET BBIMTYCKHUKAM OBITh
KOHKYPEHTOCIIOCOOHBIMA Ha pBIHKE TpyJa, IMOBBICUTH CBOI COIMAJIBHYIO



MOOMIBLHOCTL.  copMUpoOBaTL  HEOONOANMBIC  BH/bl  JEATENLHOCTH 10
CNEeUHATLHOCTH. BOCTPEOOBAHHbBIE COBPEMEHHBIN 001LeCTBOM.

B uenon. peuensupyesas ocHOBHAs 00paioBaTeibHas nporpaMmMa 0TBeyaeT
OCHOBHbLIM  TPeDOBAHHAM  (heAepaibHOTO  1OCY.1aPCTBEHHOIO 00pa3oBaTe/bHOro
CTAHAAPTA  CPEAHEro  NPOPeCcCHOHATLHOr0  00pa3oBaHua MO  CNeLHalbHOCTH
36.02.01  Berepumapus. 1 cnocoOcTBYeT  (POPMHPOBaAHMIO  ODIMX W
NPOPECCHOHAMBHBIX KOMIIETEHIHI OYYILIEro ClelnanmeTa.
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